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(1) The competitive examination for the recruitment to the post of Civil ludge shall be

conducted in two stages i.e. Preliminary Examination and Main Examination. The marks
obtained in the Preliminary Examination by the candidate who are declared qualified for
admission to the Main Examination will not be counted for determining final merit.
The number of candidate to be admitted to the Main Examination will be fifteen times
the total number of vacancies (category-wise) but in the said range all those candidates
who secure the same percentage of marks on the last cut-off will be admitted to the
Main Examination.

Note:- To qualify for Main Examination, the candidates of SC/ST category shall have to
secure minimum 40% marks and candidates of all other categories shall have to secure

45% minimum marks in the Preliminary Examination.
The number of candidates to be admitted to the interview shall be, as far as practicable,

three times the total number of vacancles category-wise :

Provided that to qualify for interview, a candidate shall have to secure a

minimum of 35% marks in each of the law papers and 40% marks in aggregate in the
Main Examination;

Provided further that a candidate belonging to Scheduled Caste or Scheduled
Tribe category, shall be deemed to be eligible for lnterview, if he has obtained minimum
of 30% marks in each of the law papers and 35% marks in the aggregate in the Main
Exa m ination.
It shall be compulsory to appear, in each and every paper of written test, as also before
the lnterview Board for viva voce. A candidate, who has failed to appear in any of the
written paper or before the board for viva voce shall not be recommended for
appointment.
The examination scheme for recruitment to the cadre of Civil Judge shall consist of :

l. Preliminary Examination (Objective Type)
ll. Main Examination (Sub.jective Type)
lll. lnterview
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t. Preliminarv Exami n ation :- The Preliminary Examination shall be an objective
type examination in which 70% weightage will be given to the subjects
prescribed in syllabus for Law Paper,l and Law paper- , and 30% weightage shall
be given to test proficiency in Hindi and English language. The maximum marks
for Preliminary Examination shall be 100 in which number of questions to be
asked shall also be 100. However, there shall be no negative marking for wrong
answers in Preliminary Examination. The Preliminary Examination shall be
conducted on OMR Answer Sheets. The duration of Preliminary Examination shall
be of 2 hours. The marks obtained in the Preliminary Examination shall not be
counted for determining final merit.
Svllabus for Prel iminarv Examination
t. Law : Same as prescribed for Law Paper l& Ilfor Main Examination
2. Hindi Proficiencv:
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ll. Main Examination:- The Main Examination shall consist of followinI subjects

Law Paper (l)-

Code of Civil Procedure,1908, The Constitution of lndia, tndian Contract Act, 1872, The
lndian Evidence Act, L872, The Limitation Act, 1963, The Specific Relief Act, 1963, The
Transfer of Property Act, 1882, lnterpretation of Statues, The Ra.iasthan Rent Control
Act, 2001, Order/Judgment WritinB.

l-aw Paper (ll)-

The Code of Criminal Procedure, 1973, The tndian Evidence Act, 1,972, The tndian penal
Code, 1860, The Juvenile Justice (Care and protection of Children) Act, 2015, The
Negotiable lnstruments Act, 1881 (Chapter XV ), The probation of Offenders Act, 1958,
Protection of Women from Domestic Violence Act, 2005, The lndecent Representation
of Women (Prohibition) Act, 1986, The protection of Children from Sexual Offences Act,
2012, The Sexual Harassment of Women at Workplace (prevention, prohibition and
Redressal) Act, 2013, Framing of Charge /Judgment Writing.

Ianguage-

(a) Paper-l Hind i Essay

Essay Writing in Hindi Language.

(b) Pa per-ll English Essay
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s.
No.

Subiects Paper Marks Duration

1 Law
Law Paper-l 100 3 Hours

Law Paper-ll 100 3 Hours

2 La nguage
Pa per- I Hindi Essay 50 2 Hou rs

Pa per-ll English Essay 50 2 Hours

3 lnterview 35

Essay Writing in English Language.

2-1 . '1, 1-t

3. EnglishProficiencv:
i. Tenses

ii. Articles and Determiners
iii. Phrasal Verbs and ldioms
iv. Active & Passive Voice

v. Co-ordination & Subord ination
vi. Direct and lndirect Speech

vii. Modals expressing various concepts-
(Obligation, Request, Permission, Prohibition, lntention, Condition,
Probability, Possibility, Purpose, Reason, Companions, Contrast)

viii. Antonyms and Synonyms.
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lnterview:-
ln interviewing a candidate, the suitability for employment to the service shall be

tested with reference to his record at the School, College and University, and his

character, personality, address and physique. The questions, which may be put to him,
may be of a general nature and will not necessarily be academic or legal. The candidate
will also be put questions to test his general knowledge including knowledge of current
affairs and present-day problems. Marks shall also be awarded for the candidate's
proficiency in the Rajasthani dialects and his knowledge of social customs of Ra.lasthan.

The marks so awarded shall be added to the marks obtained in the written test by each

ca ndidate.

List of candidates:-
After interview, a list of the candidates shall be prepared in the order of their

performance on the basis of their aggregate marks. lf two or more of such candidates
obtain equal marks in the aggregate, they shall be arranged in the order of merit on the
basis of their general suitability for service and their names shall be recommended for
appointment accordingly:

Provided that a candidate of Scheduled Castes or Scheduled Tribes category
shall not be recommended for appointment unless he obtains minimum 35% marks in

the aggregate of written examination and the interview, and in the case of other
candidates, unless he obtains minimum 40yo marks in the a8gregate of written
examination and the interview;

Note:
The general suitability for service of the candidates securing equal aggregate

marks in Main Examination and lnterview shall firstly be determined on the basis of
higher marks obtained in the lnterview and in case, the candidates secure equal marks
even in lnterview the merit shall be determined having regard to age i.e. the candidate,
older in age shall be given higher place in merit.
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